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INFOGRAM - December 2013
EDITOR:  LTC John W. Hazlett, US Army (Ret)

PRESIDENT’S NOTES by Juan Chavez,
phone: (910)797-5419, 
email: President@cfmoaa.org
I trust that all of you had a memorable Thanksgiving 
holiday with family and friends.  For those of you who 
braved the roads and the weather, hope you are back safe 
and sound.
     Our annual meeting and luncheon at The Mash 
House Restaurant and Brewery on the 15th of November 
went well.  While it was well attended I expected more 
participation being that it was our annual meeting and 
important business was transacted. 
     The proposed changes to the constitution and bylaws 
which included a dues structure change were approved by 
unanimous vote of those present.  The membership voted 
on keeping the annual dues for Regular members at $20 
and establishing dues for Auxiliary members at $10 per 
annum.
     Our featured speaker, BG Hugh Van Roosen, Deputy 
Commanding General, US Army Civil Affairs and 
Psychological Operations Command (Airborne) 

presented a very interesting and educational program on 
Liberia and his recent experiences there as Chief of Staff 
to the UN Mission to that country. As the United States 
becomes more actively engaged in the African continent 
his insights into a part of that theater were most beneficial 
to all of us.

www.cfmoaa.org

BG Van Roosen and chapter President, 
COL(R) Juan Chavez
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     The year certainly went by in a flash, here we are in December and getting ready to close out 
2013.  It is fair to say that our chapter has undergone quite a transformation during the past 11 
months and some changes are still underway, all in a concerted effort to revitalize the chapter.  I will 
not elaborate on this now, but will present a “state of the chapter” report at our January 24, 2014 
general membership meeting.
     During the past month several of our members and wives of members have been recognized for 
individual achievements in their professions, enterprises, or other endeavors.  I have tried to keep 
you abreast of these occurrences by sending out “A Gram of Info” E-newsletters as they come to 
my attention, however, they only reach the members who have an email address on file.  In the 
future, we will add an article to the Infogram to congratulate those who excel and to highlight the 
quality and diversity of talent and expertise we have within our rolls.  We welcome input from the 
general membership on this.  If you know of any member, or spouse of a member, who should be 
recognized for a particular achievement, provide us the name and details and we’ll publish it. 
     Staying on point, congratulations are in order for Bob Garman who just completed his very 
successful two-year term as President of the North Carolina Council of Chapters (NCCOC).  Bob 
just turned over the reins to another chapter member, Colonel (Retired) Jeri Graham, USA who just 
joined our chapter in November.  She and her husband Ed recently relocated from Wilmington to 
Sanford (Carolina Trace) and we welcome them both to the Cape Fear Chapter.  
     Jeri has been very active in MOAA for years; she was the former President of the Southeastern 
North Carolina Chapter in Wilmington and 1st Vice President of the NCCOC before ascending to 
the presidency in late October.  We congratulate her and wish her the best of success as NCCOC 
President for the next two years. 

CALENDAR
DECEMBER
02 Ladies of MOAA Board Meeting Fort Bragg Club 1000
03 CFC Board of Directors Meeting Fort Bragg Club 1100
06 Myrtle Beach Christmas Show Myrtle Beach, SC 0830
JANUARY
06 Ladies of MOAA Board Meeting Nancy Garman Home 1000
07 CFC Board of Directors Meeting Fort Bragg Club 1100
23 Ladies of MOAA Luncheon Fort Bragg Club 1045
24 CFC General Membership Meeting/Dinner Fort Bragg Club 1800
FEBRUARY
03 Ladies of MOAA Board Meeting Fort Bragg Club 1000
04 CFC Board of Directors Meeting Fort Bragg Club 1100
27  Ladies of MOAA Luncheon Fort Bragg Club 1045
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      Finally, let us be aware that Pearl Harbor Remembrance Day is just around the corner.  We need 
to take pause to honor those who died during the Japanese attack on Pearl Harbor on 7 December 
1941, the event that catapulted our country into World War II.  It is traditional to fly the United 
States flag at half-staff until sunset in respect of those who gave their last measure of devotion on 
that fateful day. 
     As we approach the holidays and begin to get caught up in the traditional hoopla, let us not 
forget to keep our men and women in uniform in our thoughts and prayers, particularly those who 
are still in harm’s way and unable to be home for the holidays.
     Have a Merry Christmas and a happy and prosperous New Year everyone!  
––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––
MEMBERSHIP - RECRUITING AND RETENTION
by Juan Chavez, President, phone (910) 797-5419; email President @cfmoaa.org     
RECRUITING  
    The MOAA National campaign, “Chapter Recruiting 2013,” closed the month of October 2013 
with 1953 new members recruited nationwide since the first of the year.  It appears that National 
MOAA will achieve its goal of 2,000 with room to spare.  
     Our recruiting efforts yielded meager gains in November, but still a far way from achieving 
our 2013 goal of 86.  We are at 50 at the end of November and a lot of work to do in the one 
month remaining.
     I enjoin all of you to vigorously pursue your recruiting goal of ONE; it is not that difficult!   
Once again, the eligibility criteria for membership is:   any commissioned or warrant officer – 
active duty, retired, former, Reserve or National Guard, in any of the seven uniformed services is 
eligible. 
     If you need application forms, you can go to our web site at www.cfmoaa.org and download 
them, or just call me and I’ll mail them to you. 
     We gained 3 new members during the month and it is my pleasure to welcome: 

     COL (Ret) Jeri Graham, USA
     LTC (Ret) Charles E. Pimble, USA
     LTC (Ret) John R. White, USA   

     The running scoreboard of chapter gains:  January – 23; February – 6; March – 4; April – 2; 
May – 2; June – 2: July – 2; August – 1; September – 3; October – 2; November – 3 for a total of 
50 year-to-date.   

RETENTION Our 2014 membership renewal campaign is underway.  For the first time 
Auxiliary members will be asked to pay annual dues at half the rate of Regular members.  All 
Auxiliary members currently on our rolls will be given the option of continuing their membership 
at the new rate or dropping their membership.   Please mail in your renewals using the form on 
the back page of the Infogram.  
––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––
CHAPLAIN’S CORNER by Ch (MAJ) Ron Webb, phone:  (910) 635-8308, email: chaplain@cfmoaa.org
     As we approach the end of this year and the beginning of Advent or the Christmas season, the 
word “crisis” comes to mind and how it has been regularly used to describe so much of our daily 
news.  We have been told of America’s “financial crisis,” “the mid-east crisis,” crises created by 
various natural disasters, “the global-warming crisis,” and virtually any of number of real and 
invented situations.
     These “crises” also remind me that our country was actually born in a crisis.  The Advent 
Season of 1776 was a particularly perilous one.  Thomas Paine (one of our founding fathers) pub-
lished that December a treatise entitled “The American Crisis.”  In this widely-circulated docu-
ment he eloquently penned, 
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     “These are the times that try men’s souls; the summer soldier and the sunshine patriot will, in 
this crisis, shrink from the service of his country; but he that stands it now, deserves the love and 
thanks of man and woman.  Tyranny, like hell, is not easily conquered; yet we have this consola-
tion with us, that the harder the conflict, the more glorious the triumph.”
       Reportedly, this pamphlet emboldened and encouraged General George Washington, who’s 
Soldiers, had suffered huge defeats including losing New York City.  They were in a real crisis, 
but during that hard, cold, and bitter December General Washington rallied his troops, crossed the 
Delaware River, and in an audacious surprise attack defeated Britain’s Hessian mercenary force. 
       The word “crisis” also reminds me of a personal crisis more than 2000 years ago.  A young 
Jewish man was looking for a location in Bethlehem for his wife to have a baby.  There was no 
room for them, but he found her a place in a manger—an animal trough and she gave birth to the 
Savior of the world.  Her Son would later go to the cross and in another very painful crisis truly 
conquered “hell” and gave the world the most “glorious” victory of all.  
      Now we, who trust in the Lord, can be assured of “triumph” regardless of the dimensions of 
our crises whether they are in our world, our nation, our community, or in the context of our indi-
vidual lives.  Fellow MOAA patriots, may our God continue to give you His indomitable victori-
ous spirit this Advent season.
 Pro Deo Et Patria Ron W
––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––
LEGISLATIVE BRIEF
      The Senate left town for the Thanksgiving holiday without finishing its consideration of the 
FY 2014 defense authorization bill. When Senators return to Washington in December they’ll 
have one week to pass their bill and hash-out differences with the House before Congress ad-
journs for the rest of the year.
     More than 500 amendments were introduced to the Senate bill for consideration, including:
     Restore a full 1.8 percent military pay raise in 2014
     End the SBP-DIC offset 
     Expand concurrent receipt
     Protect access to TRICARE Prime
     Expand Applied Behavioral Analysis TRICARE benefit 
     With so little time to negotiate it is unlikely the Senate will consider all 500+ of the proposed 
amendments. Instead one of the following scenarios may occur:  
Scenario 1: The Senate could work on a slimmed-down version of the bill and hold an abbrevi-
ated debate on a small number of the proposed amendments before voting on the bill. In this 
scenario it’s unclear which amendments would be voted on. 
     There’s a strong chance the pay raise and TRICARE Prime amendments could still make it, 
but it’s less likely concurrent receipt and SBP/DIC would make the cut. 
Scenario 2: The Senate simply adopts the House-passed version of the defense bill. In this case 
none of the proposed amendments would be included. However, the House-passed version of the 
bill already includes a 1.8 percent active duty pay raise and the option to remain in TRICARE 
Prime. In this scenario the SBP/DIC offset, concurrent receipt expansion, many other amend-
ments, and provisions already in the Senate-version would fall out.  
Scenario 3: Slip the debate until January. Congress has typically completed work on the bill 
before the end of the calendar year, but there have been several occasions where the president 
signed the authorization act well after New Year’s Day.  
     There is still time to make a difference. MOAA members have already generated nearly 
30,000 messages to the Senate. Send your senators a MOAA-suggested message today asking for 
their support of these important amendments.  
(Source:  MOAA Legislative Update, 29 November 2013)
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––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––
TOP BRASS CLAIMS PERSONNEL COSTS ARE SWAMPING DOD; 
BUDGET FIGURES SHOW OTHERWISE.
(Excerpts from MOAA Legislative Brief, 29 November 2013)
      It’s become a common refrain: Military personnel costs are soaring, changes are needed. And, 
oh by the way, that will probably mean less money going to the men and women in uniform.
Defense Secretary Chuck Hagel sounded the alarm about military compensation and personnel 
costs as a major problem during a recent speech to an influential Washington think tank.
     “Without serious attempts to achieve significant savings in this area — which consumes 
roughly half of the DoD budget and is increasing every year — we risk becoming an unbalanced 
force ... one that is well-compensated, but poorly trained and equipped, with limited readiness and 
capability,” Hagel said Nov. 4.
     He urged Congress to “make tough choices to bend the cost curve on personnel.”
     Hagel is right; according to the comptroller’s office, military and civilian personnel costs have 
grown by 78 percent between 2001 and 2012, the most recent year for which finalized budget 
numbers are available.
     Yet the overall defense budget has been growing even faster.
     The base budget is up 85 percent since 2001, and when funding for overseas contingency op-
erations are factored into the mix, total military spending is up more than 104 percent.
From that perspective, personnel costs are actually shrinking as a share of the entire defense 
budget.
‘Not sustainable’?
     Decrying the nominal rise in personnel costs without that important bit of context and com-
parison has been common for years. Just before he retired two years ago, Adm. Mike Mullen, 
then-chairman of the Joint Chiefs, spoke to the Naval Academy and declared the rise in compen-
sation costs “not sustainable.”
     “It’s pay, it’s housing allowances, it’s bonuses, it’s retirement pay, it’s health care. … There’s 
going to have to be some changes,” Mullen told the midshipmen in September 2011.
     But at that time in 2011, the part of the defense budget labeled “military personnel” was 
smaller as a share of Pentagon spending than it was a decade before in 2001, according to data 
from the White House’s Office of Management and Budget.
     The bottom line: There is no question that personnel costs have grown — but so has the cost 
of everything else, including costs related to operations, maintenance and new weapon systems.
     And some of those things have actually grown more.
     Costs per troop are up. But so are costs per flight hour and steaming hour. So are the costs of 
maintaining a huge fleet of ground vehicles.
     The cost of health care is up. But so are the costs of protecting computer networks, building 
fighter jets and buying rounds of ammunition.
     In fact, the total defense budget more than doubled in the decade following 2001.
     But a detailed look at military budget documents from the past 12 years reveals spending 
trends that are left unspoken in the public debate and are often at odds with statements from top 
Pentagon officials.
     Documents available to the public via the Defense Department and White House websites 
show:
     ■ The portion of the defense budget titled “Military Personnel” was 24.16 percent of the 
Pentagon’s total budget in 2012, showing essentially no increase over 2001, when it was 24.13 
percent, according to documents from the White House’s Office of Management and Budget.
     ■ The “Military Personnel” share of the budget today is far below its recent historic high of 
30.5 percent back in 1991, the Operation Desert Storm era, according to the same documents.
     ■ Health care costs are often lumped into “personnel costs,” although a significant portion of 
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those medical expenses are logged outside the personnel budget accounts under “Defense Health 
Systems” within the budget’s “Operations and Maintenance” account.
     That Defense Health Systems budget line has risen significantly, from about $12 billion in 
2001 to more than $32 billion in 2012. Yet White House and DoD budget documents show that as 
a share of the total defense budget, those costs — which former Defense Secretary Robert Gates 
famously described as “eating us alive” — have increased only from 4.07 percent to 5.02 percent 
over that time.
     ■ Among the three service branches, the Army is the only one to show an increase in the pro-
portional size of its Military Personnel budget account, which rose from 38 percent of the Army’s 
base budget in 2001 to 45 percent in 2012. But that was due largely to the fact that the Army 
ballooned over that time from about 480,000 active-duty soldiers to about 555,000, a trend that is 
swinging hard the other way. Today, the active-duty Army stands at 531,000 soldiers, with plans 
underway to drop that to 490,000 over the next three years.
Defining ‘personnel costs’
     Many top officials cite “personnel” cost figures that do not match up with the “military person-
nel” line on budget documents. For example, when Hagel said personnel consumes “roughly half” 
of the Defense Department budget, his figure included the salaries for about 800,000 civilian em-
ployees, which the Pentagon accounts for in the “Operations and Maintenance” side of its budget.
     Other similar costs that are sometimes unofficially added onto the definition of “military 
personnel” to help dramatize the problem include subsidized commissaries, family programs and 
barracks construction.
“You hear people say personnel costs are 70 percent of the budget, and you have to say to your-
self, ‘This is crazy,’” said Bill Hatch, a manpower expert and retired Navy officer who teaches at 
the Naval Postgraduate School in California.
“It doesn’t always jibe. ... They always state that it is more than the actual [military personnel 
account] number,” Hatch said. “We’ve changed the way we attribute personnel costs. It used to be 
just salary and bonuses, but now it includes a lot more.”
Mounting pressure
     For the moment, however, it seems likely that personnel costs — and the laws and policies that 
drive them — will remain in the cross hairs.
     Pentagon leaders have hinted that the next DoD budget request for fiscal 2015, due out in 
February, will include a slew of budget-cutting proposals. Preliminary reports suggest they may 
include:
     ■ Shaving money from the Basic Allowance for Housing budget by returning to a policy of 
making troops pay a portion of their off-base housing costs out of pocket.
     ■ Limiting access to Tricare health coverage for working-age retirees under 65 by requiring 
them to use their current employer health plans if available.
     ■ Capping service members’ future pay raises at a level slightly below private-sector wage 
growth.
     Meanwhile, the congressionally-mandated Military Compensation and Retirement Modern-
ization Commission is studying the entire universe of military pay and benefits. It is expected to 
make far-reaching recommendations that could vastly alter the military’s retirement system.
     Proposals vary from delaying the onset of retirement pay until a traditional retirement age of, 
for example, 60, or transforming the system into 401(k)-style accounts managed by individual 
troops, who could build at least some kind of nest egg to take with them if they leave service short 
of the current 20-year “cliff vesting” threshold — as more than 80 percent of service members do.
     Underpinning those discussions are remarkably strong recruitment and retention numbers in 
recent years. To many experts, that is the bottom-line definition of a successful compensation 
package.
     And in fact, that strong recruiting and retention supports the idea that the Pentagon may be 
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paying too much compensation to attract and retain the manpower it needs.
     Before 9/11, the traditional benchmark of military compensation comparability was some-
where between the 60th and 70th percentiles. But a Pentagon study last year concluded that en-
listed members now are paid better than 90 percent of their civilian peers of similar age and edu-
cation levels, while officers are paid better than 83 percent of civilians with bachelor’s degrees.
“twice what a civilian would receive” to attract and retain them in uniform.
     “At some point, you have to ask, what’s the amount that is ‘enough’? I think most personnel 
experts agree that the amount should be a fair recognition of the sacrifices of military life, but also 
should be targeted to bring in the people you want and keep them motivated to do a good job.”
     Some personnel experts say today’s military compensation system is tilted too far toward 
costly deferred benefits that troops don’t fully appreciate. For example, the Pentagon sets aside 
billions in accrual for future Tricare for Life benefits and retirement payments, even though the 
vast majority of troops will never qualify for either.
     Some surveys suggest those legions of troops would be happier to just receive a cash bonus in lieu of 
those benefits — which also would likely be far more cost-effective for the Pentagon in the long run.
     The current penchant of Pentagon leaders to emphasize the impact of personnel costs for 
political reasons should not detract from the underlying fact that the Defense Department would 
benefit from some changes to the military compensation system.
––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––
DEFENSE DEPARTMENT ASKS FOR PLAN TO CLOSE U.S. COMMISSARIES 
      The Defense Commissary Agency, or DeCA, has been asked to draw up a plan that would close 
all of its U.S. commissaries in preparation for the fiscal year 2015 defense budget request. Officials 
with DeCA, which is headquartered in Fort Lee, Va., declined to comment on the proposal.
     Pentagon officials portrayed the possible closure as one of a number of plans under consider-
ation to keep the DOD under spending caps imposed by the 2011 Budget Control Act.
“The secretary of defense has made it clear on numerous occasions that all cost-cutting efforts need 
to be on the table,” Pentagon spokeswoman Joy Crabaugh said in a statement. “At this time, no final 
decisions have been made on the Department of Defense’s fiscal year 2015 budget submission.”
     The agency had 247 commissaries with more than 17,000 employees operating in 2012, ac-
cording to DeCA’s website. The site also says commissaries save authorized customers, including 
active and retired service members and their families, more than 30 percent on groceries com-
pared to standard commercial prices
(Source:  Army Times)
––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––––
MOAA LADIES NOTES by Nancy Garman, President, phone: (910) 485-7648
     I hope all of you had a safe and happy Thanksgiving.  All of us have so much for which to be 
thankful.  The rush of the Christmas season is here.  It is with deep regret that we had to cancel 
the Ladies Club’s Christmas Gala.  It was a financial decision based on lack of participation. 
     The November luncheon was most enjoyable and tables were beautifully decorated by Janet 
Shipp.  Thanks goes to the nominating committee composed of Argie Rodriguez, Mary Meinhardt 
and Claire Mountel.  The slate was presented to the general membership and elected.  The Ladies 
Club officers for 2014 are:  President - Janet Shipp, Vice President – Elda Thacker, Secretary – 
Mary Wright, and Treasurer – Denise Jasienowski.  Congratulations ladies!
     The next board meeting will be on the 6th of January.  This meeting will take place at the 
home of Nancy Garman, where the out-going board will treat the in-coming board to a pot-luck 
brunch.  And they will then turn over information to their successors.
     The January luncheon will be held on the 23rd of January at the Ft Bragg Club.  We will honor 
our charter members and our past presidents, and install the new officers.  
     I look forward to seeing you all there.  In the meantime, have a wonderful and blessed 
Christmas!
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PLEASE ENROLL ME AS A MEMBER OF THE CAPE FEAR CHAPTER, MOAA

_____Initial Enrollment     _____Annual Renewal                           Date: _________________

Category:   Regular _____($20)    Auxiliary_____($10)     

NAME:__________________________________________SPOUSE’S NAME:______________

RANK:_____   SERVICE:_________________     Active Duty____ Retired ____ Veteran____ 

ADDRESS:_____________________________________________________ZIP:___________

E-MAIL ADDRESS:______________________________  TELEPHONE: __________________

NATIONAL MOAA MEMBER?   Yes_____Membership # _______________;    No _____

I would like to receive my Infogram by: _____ Regular Mail   _____ E-mail

Please mail with any payment due to:
Cape Fear Chapter, MOAA

PO Box 53621, Fayetteville, NC 2830512/2013
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THE BOARD WISHES ALL MEMBERS AND THEIR FAMILIES 
A VERY MERRY CHRISTMAS AND A HAPPY NEW YEAR.


